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Reframing Reproductive
Health in the Workplace

Hertility is a reproductive health company
shaping the future of the workplace.
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We’re working with the world’s most
forward-thinking companies to reimagine
a workplace that’s gender-equal and
free of bias and discrimination.

Through expert educational workshops,
at-home testing, data-driven diagnostics
and fast-tracked access to specialist care,
we’re empowering employees to proactively
take control of their reproductive health
from menstruation through menopause.
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Why Reproductive Health is
Important for your Employees
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< 50%
of women who
experience
reproductive
problems seek help

HORMONE HEALTH
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Up to 3 years 1in 6

wait may be Couples are
needed for women affected by

to access IVF infertility

through the NHS

FERTILITY
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~1m
Women leave their
jobs due to
menopause

MENOPAUSE

Inclusive hiring & talent retention is increasing in priority.
Employers must take a proactive & preventative approach
to reproductive health to stand out.

~40%
of women with
endometriosis have

concerns about
losing their job

PROFESSIONAL LIFE
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~100%
of couples going through
fertility treatment feel
their work and personal
life is significantly
impacted

RELATIONSHIPS
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90%
of people experience
depression and
anxiety as a result
of infertility

MENTAL WELLBEING

What can you do as an employer?
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Proactively support employees
at each life stage

Empower your employees with expert educational
workshops, at-home testing, data-driven diagnostics
and fast-tracked access to specialist care.

CPD Accredited Education &
Awareness

e Tailored workshops with world renowned experts
e Access to articles written by specialist clinicians

e From inclusive family forming to menopause support

At-home Diagnostic Testing &
Clinical Services

|

e Quick answers on hormones & fertility

|
‘  ‘ e Proactive approach to prevent costly treatments
e Referrals for fertility treatment, ultrasounds & scans

as well as further care
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Policy Implementation

e Make meaningful change by introducing reproductive
policies, facilities and support networks

e Support your employees through every lifestage




The Benefits

Gender diverse companies have been shown
to be more innovative, agile and profitable

@ Improve D&I & ESG metrics

Attract, support & retain a more diverse
workforce with benefits supporting women
and the LGBTQIA+ community.

Boost Engagement & Productivity

Prioritise employee wellbeing & see a 6 x ROl in
reduced presenteeism, absenteeism and turnover
in return for a healthy, happy workforce.

@ Proactive Fertility Support

Support your employees to proactively manage
their reproductive health to avoid the need for
expensive reactive benefits such as egg freezing.

“A7 Attract & Retain Top Talent

Be the company everyone wants to work for and
nobody wants to leave with progressive benefits
& inclusive culture.

[6\ Be Reproductively Responsible

For the progressive employers, support your
staff with at-home health assessments, CPD-
accredited education and policy support.

@ Gender Equality at all Levels

Support women from menstruation through
menopause to ensure inclusive representation
from young talent to senior leaders.




Reproductlvely Responsible™
employer?
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