Employee culture &
engagement software

For the new world of work
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Who are Mo?<

Mo believes that if we want to build high performing, vibrant cultures in a
new world of work, we need new strategies and better tools.

If you're serious about making sure your people feel connected, energised and
valued, then supporting your leaders should be your number one priority.

Mo focuses on levelling up your leaders with tools to develop team habits,
encouraging people to celebrate the moments that matter, communicate more

effectively and share their contributions.

Customers use Mo to: .

\/ Increase employee engagement

\/ Reduce employee turnover

‘ Drive positive change in your culture

Why should you focus on improving connection and the
strength of workplace relationships®©

People who feel appreciated are:

As likely to feel
connected to culture




Build connected, high performing teams
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Give busy leaders the tools to engage their teams

Weekly wins &

Our Assistant tool will recommend key actions for
your busy people leaders. They will be reminded of
upcoming birthdays and work anniversaries, and

- Let’s reflect, celebrate, and learn
- from how things went this week!
| Who helped you out? \What values
- did they show?

they’ll also be reminded to appreciate team

Some great progress
made this week with...

members who haven't been recognised in a while.

My win of the week was finally
finishing the website project...

Use Boosts to automate prompts that encourage
you and your teams to share more meaningful

moments. Choose from Boosts to improve morale,
increase focus on results or build team connection.

i 6 Celebrate the moments that matter
. SsRR
{) Home
Social posts can be shared publicly or
_ privately, with specific people, or the whole
| 8 @Martin, | just wanted to take a moment to say thank you COmpany ACknOWIGdge aChIeVGmentS,
for all your help this week. You have made my life so much ] ]
N T — s  share results, celebrate a special occasion
Thanks for always being such a team player & or appreC|ate a CO”eague
Togetherness  Belief
== 12 . . . .
Pin special moments to a work highlights
reel on your profile.
Reward and delight with gifts [

Custom reward

Elevate moments through the employee

ifecycle with rewards and gifts. Issue and

___ The Marketing team has more than doubled the

redeem rewards at the click of a button,

asos' amount of product demos we were aiming for this

with seamless reporting.  Ex0sirs o

month due to some serious campaign work.

Well done team! In light of this incredible result, |

wanted to gift you a little something special...

@ Lunch with Carla

Custom reward

Achieving together  Persistence

Use rewards for a first day team lunch or as

a powerful incentive to enhance motivation.
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30% increase in employee 17% decrease in employee 8% increase in recognition
recognition turnover
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“ Mo has become the pivotal tool in driving and developing the
culture we're trying to build.

It has allowed me to deliver so much more than | could before
and offer a much greater employee experience. ”

Alex Goodanew
Engagement Lead, OVO Energy

Learn more at mo.work




